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1. HaumeHoBaHHe TMCHUNIMHBI
HMucounnuaa b.1.2.2.1.1. «JleaoBoi aHTTIMCKHI S3BIKY.

2. IlepeyeHb MIAHMPYEMBIX Pe3yJIbTATOB OCBOEHHSI 00pa30BaTeJbLHOM
NPOrpaMmel (mepevyeHb KOMIETEHIHI) ¢ YKa3aHHEM HHAUKATOPOB MX J0CTH-
JKeHHS U IVIAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHsI M0 AMCHUILIIMHE

JuctuminHa «JleoBoil aHTIIMUCKUN SI3BIK» oOecreunBaeT GOpMUPOBAHHUE
CHEAYIOIINX KOMIIETEHIINM.

Tabnuna 1 — CtpykTypa MIaHUPYEMBIX PE3yIbTATOB OOY4YEHUS MO AUCIHU-

IIJINHE
Pesynbratel oOyueHus (Biaje-
Kon HanMeHOBALIe WNHuaukatopsl HUsL, YMEHUS 1 3HAHUA), COOTHE-
JOCTHUKEHUS CEHHBIE C KOMIICTCHIMSIMH/HH-
KOMIIETEHIMH | KOMIIETEHLIUN
KOMIIETEHLIMI JUKaTOpaMu JOCTUKEHHUS KOM-
NETEHINH
CnocoOHOCTh K | 1.00bexTuBHO oLeHHU- | 3HATh: 06a3bl JaHHBIX, UH(OpMa-
JanpHEeHIIeMy Mpo- | BaeT CBOM BO3MOJKHO- | ITMOHHO-CIIPABOYHBIE U TIOMCKO-
(eccHOHATbHOMY | CTH M COBEPIICHCTBYET | BbI€ CHCTEMBI, B TOM YHCJIE UHO-
pocTy, He0oOXOAM- | CBOM 3HAHUS U HABBIKU | S3BIYHBIC, CBOM BOSMOKHOCTH B
MOMY B YCJOBHSX | B COOTBETCTBHH C TpPE€- | COOTBETCTBHHU C TPEOOBAHUSIMHU
nepexojsa K HMHHO- | OoBaHUsAMHU TMpodeccH- | mpodhecCHnoHaTBLHOro Co00IIe-
BallMOHHBIM MOJIe- | OHAIBHOTO  cooO1le- | CTBa.
asM  Ou3Heca W | CTBa. YMeThb: 0OBEKTUBHO OIICHHBATH
HalMOHAJILHOM CBOM BO3MOYKHOCTH M COBEIIICH-
9KOHOMUKH CTBOBATh CBOY 3HAHMS U HABHIKH B
COOTBETCTBHUM C TpeOOBaHUAMHU
MpoQeCCUOHAILHOTO  COO0O0IIIe-
CTBa, TOJIb30BaThCs 0a3aMu J1aH-
HBIX ¥ HTHPOPMAIMOHHO-CIIPaBOY-
HBIMH CHUCTEMaMH Ha WHOCTpaH-
HOM SI3bIKE
2.JlemoHCcTpHpyeT 3HA- | 3HATH. CTUIEBBIE 0COOEHHOCTH
[1K-2 HUE TEHJCHLUUHN Da3BU- | JEJIOBOM PEUU U OCHOBHBIE

THUS TIPABOBOTO PETYJIH-
pOBaHUs JESTEIbHOCTH
XO3SIMCTBYIOINX CyOb-
€KTOB U KOHTPOJIBbHO-
Ha/I30pPHBIX OPraHoB.

HOPMBI HAYYHOTO PEYEBOTO ITHU-
KeTa, IPUHATOTO B CTPaHE H3yda-
€MOTr0 A3bIKa, IPUHATYIO B MCXK-
JYHapOJHOM Hay4HOM COO0OIIe-
CTBE TEPMUHOJIOTHIO, O0eCIIeUn-
BAIOIIYIO PAaCKpPBITHE 00CyKaae-
MBIX TEM.

YMeThb: OCYIIECTBIIATh MMChMEH-
HYIO H YCTHYIO PEUYEBYIO Jes-
TEJIBHOCTB C BEIOOPOM COOTBET-
CTBYIOIINX JICKCUYCCKUX CTUMHUIL
U TPaMMAaTUYECKUX KOHCTPYKIUI
B OMNPEIETEHHBIX CUTyalUsAX Je-
JIOBOTO OOIIECHUS U B HAYYHOU
cpene

3.AHanu3upyeT  aKTy-
aTbHYIO cyieOHyI0

3HaTh: OpHUEMBI YCTAHOBJICHUA U
noAACPKaHMA NCIIOBBIX KOHTAK-




NOPaKTUKY Ui 3(dek-
THBHOTO opuInye-
CKOTO COITPOBOXICHHUS
Ou3Heca B yCIOBHSAX I1e-
pexoaa K MHHOBAIIMOH-
HBIM MOJEJISIM OM3Heca
U HaAIMOHAJIBLHON BKO-
HOMHMKE.

TOB, TPAJAULIUU CTPAHBI U3ydae-
MOT0 sI3bIKa B cpepe 1e10Boi
KOMMYHHUKAIUH

YMmeTh: KBaIM(UIUPOBAHHO pa-
0oTath ¢ pecypcamu nHpOpMaIu-
OHHO-TEJIEKOMMYHHKAIIMOHHOM
cetn «/HTEpHETY, C 6a3aMu naH-
HBIX, THPOPMALIMOHHO- CIIPaBOY-
HBIMU U TIOUCKOBBIMU CUCTEMaMH,
B TOM 4YHCI€ HAa HMHOCTPAHHOM
S3bIKE, YCTAHABJIMBATH U MOJAJEP-
JKUBATh JIEJIOBOM KOHTAKT C coOe-
CEHHUKOM, KJIHMEHTOM, PYKOBOJIU-
TeJleM B MHUCbMEHHOW U YCTHOMU

dbopme

ITKH-6

CrocobHOCTE  pe-
marth CIIO’KHBIE
IOPUIINYECKUE TIPO-
OmemMbl (cuTyanmn),
aJanTHpPOBaThcd B
YCIIOBUSIX ~ MEHSIIO-
LIeicst NpaBOBOM pe-
QIBHOCTH, HPUHH-
MaTh OINTHUMAaJbHbIC
yIpaBJIeHYECKUE pe-
LICHUS

1.060cHOBBIBaET Mexa-
HU3M TIPUHATUA ONTHU-
MaJIbHBIX  YIIpaBJIEHYE-
CKUX pELICHU#, OCHO-
BAHHBIX Ha MEXIUCIIU-
IJIMHAPHBIX 3HaHUAX U
npaBuWiax JeJOBOM U
MEKIMYHOCTHOM KOMMY-
HUKAILUU

3HaTh: OCHOBHBIE KOMMYHHKa-
TUBHbIE (HOPMYJIBI U KIMIIE IS
NPAaKTUYECKOTO  OCYLIECTBICHHUS
B3aUMOJICHCTBHS HAa WHOCTpaH-
HOM $I3bIK€; PEUEBOM ITUKET, IIPU-
HATBIA B KYJIBType H3y4aeMOro
A3bIKA, CUCTEMHOE COOTHOLICHHE
KYJIbTYp POJHOTO U H3y4aeMOro
A3BIKA;

YMeTh: aHaNU3UPOBATH KOMMY-
HUKaTHBHYIO CUTYalUIO, CTPOUTH
00IlEHNEe B COOTBETCTBUH C KOM-
MYHUKAaTHUBHBIMHM LEJISIMH  BeJie-
HHA IPo(eCcCHOHANbHOTO U COLU-
aJIbHOT'0 B3aUMOJECICTBHSI HA UHO-
CTPAaHHOM SI3BIKE; IMPEICTaBIATh
MHQOPMALIMIO B YCTHOH M IHUCH-
MEHHOI (popMe Ha MHOCTPAHHOM
A3BIKE C MCIIOIB30BAHUEM COBpE-
MEHHBIX TEXHOJIOTHH.

2. BrigBnsger HecTaH-
JapTHBIC ONTHMAJILHEIC
MTOAXO/IBI K PEIICHUIO 3a-
Jla4 B YCJIIOBUSX MEHSIO-
1ieicsl IpaBoOBOM peasb-
HOCTH

3HaTh: IPUEMBI YCTAaHOBJICHUS U
HOJJICP)KAHKS JICIOBBIX KOHTaK-
TOB, TPAJAMIMHA CTPAHbI H3y4ae-
MOTO s3bIKa B cdepe AenoBOn
KOMMYHHKallluH

YMerth: paboTaTh B MyJIBTH KYJIb-
TYpHOH cpeze, coOoas HOPMbI
U TpaJuLIMK DTHX CTpaH;

3. MecTo IUCHUILIMHBI B CTPYKTYype 00pa3oBaTe/ibHOM MPOrPaMMbl

JnciumnmHa «/lenoBoil aHTIIMMCKUM S3BIK» SIBIISICTCS TUCIUILIMHON 5 Mo-
JUyJIsl TUCIUTUINH TI0 BBIOOPY, YTIyOJISIONIMX OCBOCHUE MaruCTepCKOM MporpamMmel,
4acTH, GOpMHUPYEMOM yUaCTHUKAMU 00pa30BaTeIbHBIX OTHOILICHHM, 00pa30BaTelib-
HOM ITpOorpaMMBbl [0 HAIIPaBJICHUIO MOATOTOBKU «FOpucnpyaeHIus.



4. O0beM TUCUMILTHHBI (MO/YJIs1) B 3a4€THBIX €IMHUIIAX U B aKaJleMHuYe-
CKHX 4Yacax ¢ BblAeJIeHHeM 00beMa ayIUTOPHOM (JIEeKIUU, CEMUHAPBI) U CAMO-
CTOATEJILHOM PadoThI 00yuaromuxcs (B ceMecTpe, B CECCHIO)

Tabmnia 2 — O0beM JUCHUIUIMHEI B 3aUE€THBIX €IUHUIIAX U aKaIEeMUUYECKUX
yacax

Cemectp (mo-
Bua yueOHo# padoThl MO JMCHUIIINHE Beero AyJab) 5
(B 3/e 1 yacax)
(B yacax)
OO6u1asi TPy10€MKOCTb TMCUUILINHBI 33.e./108 4. 108
Konmaxkmmnas paboma — Ayoumopnuie 3anuamus 16 16
Jlexyuu 4 4
Cemunapbl, npakmuyeckue 3aHsamus 12 12
Camocmosmenvnasn paboma 92 92
Bun Texyiero KoHTpois KonTponbhas KonTponbHas
pabora pabota
Buj npomexxyTouHOM aTTecTaluu 3auer 3auer

5. CopepxxaHue NUCUUILIMHBI, CTPYKTYPHUPOBAHHOE MO TeMaM (pasae-
JIaM) JUCUMILIMHBI ¢ YKa3aHHMeM UX 00beMOB (B aKaJleMUYeCKHUX 4acax) U BU-
0B Y4€eOHBbIX 3aHATHH

5.1. Conep:kanue TUCUUIJIMHBI

Tema 1. JlenoBas 3TuKa U 3TUKET. DTUYECKUE NMPOOIEMBI JEIOBbIX OTHOIIIE-
HUW. DTUYECKHE MPUHIUIBI. HalmoHAIBHBINA ATUKET JEIOBOTO OOIIEHHS. DTUKET
KOMMYHUKanuil. Opranu3anus Npe3eHTaluii 1 IpUEMOB.

Tema 2. CoBpeMeHHbIE TEXHOJIOTHH YIPaBJICHUs MEepPCoHaIoM. MoTuBalus
TPYZIOBOMU JieaTenbHOCTH. KopriopatuBHas KyJbTypa.

Tema 3. TexHOJIOTMA OpraHU3allMy U POBEACHUS JICJIOBBIX COBEIIAHUN. AHA-
JIN3 HECTaHIAPTHBIX cUTyaluid. YnpasineHnue konuukramu. [leperosopsl. [IpaBuna
Y TaKTHKa BeACHUS NeperoBopoB. OCOOCHHOCTH OpraHU3alMK JE€JIOBBIX BCTPEY.

Tema 4. OcHOBHbIE MTPaBUJIA U IPUHIUIIBI YIIpaBieHUs mpoekTtamu. Opranu-
3allMOHHAsA CTPYKTypa npoekTa. OueHka 3 (HEeKTUBHOCTH U PUCKOB MPOEKTOB.

5.2. Y4yeOHO-TEeMATHUYECKUN IIJIAH

Tabmuna 3 — Conepxanue ydeOHO-TEMAaTUYECKOTO TIJIaHa U3yYeHUs JUCITU-
[UIUHBI

Ne TpynoeMKocTh B yacax
Dopmbl
n/m AynuTtopHas padoTa p
HaumenoBanue Camo- | TeKylero
TeM (pa3zenoB) Beero Cemu- SaHsTHS B CTOSI- | KOHTPOJIS
AUCIATITHBI O6mas | Jlexumu | "oPP' M pyrepakup- | TeMbHAd | ycrieBae-
MPaKTH-
p HBIX Qopmax | PaboTa |  mocTH
YecKHe




3aHATHUA

Tema 1. [lenoBas PaGora Ha
9THKA M ITHUKET. MPaKTHY.
DTHYecKue npo- 3aHATHSIX,
OJIEMBI JICTIOBBIX JenoBas
OTHOUIEHHUM. HArpa
OTHYSCKHE (ycTHO),
NPUHIMNBL 26 3 L5 99 Case- )
HanyoHanbHblit : study (CHU
3THKET JICJIOBOTO TyaTHHBIN
o0menus. DTu- pas0op)
KEeT KOMMYHHUKa- (yero u
uuid. Opranusa- THHCh-
1M IPE3CHTa- MEHHO)
UM ¥ TPUEMOB.
Tema 2. Cospe- Pabota Ha
MEHHBIE TEXHO- HPaKTHY.
JIOTUU yIIpaBJIC- 3aHATHSIX,
HUS TIepCOHa- JIEKCHKO-
JioM. MoTuBanus rpaMma-
pr,HOBOﬁ nes- TUYECKUH
tesbHOCTH. Kop- TeCT
[IOpaTUBHAs 26 3 1,5 22 (Tice-
KyJIbTypa. MEHHO)
[Ipezen-
TaIust
«Mos
KOMITa-
HUSD»
(ycTHO)
Tema 3. TexHo- Pabora Ha
JIOTUS OpTaHM3a- NPaKTHY.
LMY U TIPOBEJIEe- 3aHATHSX,
HUSI ICJIOBBIX CO- aHHOTa-
BeIllaHW. AHa- 1Sl CTa-
JIN3 HECTaHJapT- TbH
HBIX CUTYyalUi. (rHch-
Ynpapienue MEHHO)
28 3 1,5 24 K
KOH(IHUKTaMHU. pyr
[TeperoBopsi. CTOJI-AC-
I[IpaBuna u Tak- Kyceni
THKA BEIACHUS (yerro)
MIEPErOBOPOB.
Ocobennoctu
OpraHu3aluu Jie-
JIOBBIX BCTPEMY.
Tema 4. OcHOB- Pabota Ha
Hbl€ TpaBWIa U 28 3 1,5 24 MPaKTHY.
3aHATHSIX,

MMPUHIUITBI




yIpaBJICHUS MPO- aHHOTa-
ekramu. Opranu- us
3allMOHHAs KHHUTH
CTPYKTypa IIpO- (nuce-
eKTa. OrneHKa MEHHO)
3P PEKTUBHOCTH Henosas
U PHUCKOB IPOEK- urpa
TOB. (yctHO)
B nemom CoriracHo
0 TUCTIMILINHE: 108 16 4 12 6 92 yaeOHOMY

UIaHY:
Hroro B % 100% 50%

5.3. Conep:kaHue CeMMHAPOB, MPAKTUYCCKUX 3AHATHI

Tabnuua 4 — TeMbl AUCUMIUIAHBI, (POPMBI IPOBEACHUS U COACPKAHUE CEMHU-
HApOB U MPAKTHYECKUX 3aHATUI

[epevens BOMPOCOB [Ist 00CYKIESHHS HA CEMUHAPCKHX,

9THKA B 3TUKET. DTHU-
YecKue mpoOIeMbl Jie-
JIOBBIX OTHOIIICHUH.
OTu4ecKue NpuH-

HBIE TEXHOJIOTHHU
yIIPaBIICHUS NIEPCO-
HajioM. MoTuBamus

opraHu3anuvu U 1mpo-
BCACHUSA ACTIOBBIX

Tyalui. YIpaBlIeHHUE
koH(umkTamu. Ile-
perosopsl. [IpaBuna

Tonumanue 0CHOBHO20 COOEPIICAHUAL MEKCMA U 3a-
npawiueaemoi uH@popmayuu

-TE€KCThI CIIPaBOYHO-MH()OPMAIIIOHHOTO U HAYYHOTO
Xapakrepa

-JIMaJIor —paccnpoc (1o 0603HaYeHHON Te-MaTHKe)

- nuanor-ooMeH MEeHUsIMU (MaTepuaisl CMU u amex-
TPOHHBIE OMOINOTEKN)

[TucemenHas peyb

PEKOMEH/TyeMbIe UCTOUHUKH:
8.1,8.2,8.3,84,8.5,8.6.
9.1,9.2,9.3,9.4,95,9.6,9.7,9.8.

HaumenoBanue Tem Dopmbl
MPAKTUYECKUX 3aHATHAX, PEKOMEHIYEMbIE HCTOYHUKU
(paznenoB) aucuu- o MIPOBEICHUS
n3 pa3zaenoB 8,9 (yka3bsIBaeTcs pas/ieN U MOPSAKOBEII N
TUIMHBI 3aHATHH
HOMEp UCTOYHHKA)
Tema 1. [lenosast AyzanpoBaHue U UYTEHUE CemuHapsbl:

-7enoBas becena
(B pamKax curtya-
it mpodeccuo-
HaJILHOTO 0011I€e-

nunsl. Hannonanb- -marepuasisl CMU: UHTepHeT, ayAno U BUIEO MOAKA- | HUS)

HBIU ATUKET JEN0- CTBl, JIEKTPOHHBIE OMOINOTEKN -BBIIIOJIHEHUE
BOTO O0IIIeHus. DTH- emanvnoe nonumanue mexcma IMMCbMEHHOT'O
KeT KOMMYHHUKaIuii. | “TCKCTbI 10 0003HAYCHHON TeMATHKE OOLICHNs) MPOEKTHOIO 3a/1a-
Opranu3zanus npe- I'oBopenne HUS
3CHTALMI ¥ IpHe- -MOHOJIOT-Pa3MbIIINIEHNE (aHAIU3 TPOYUTAH-

MOB. HOM JINTEpaTypBhI)

Tema 2. COBpeMeH- -MOHOJIOT-COOOTIIEHNE/TIPE3CHTAINS Cemmnapsr:

- keric «OnTumn-
3a1us JeITEeIbLHO-
CTH OpraHusa-

TPYOBOH JESATEINb- . Hum»
-3allUCh OCHOBHBIX MBICIEH U (PAaKTOB U3 AyIUOTEK-

HocTtu. KoprnopaTus- N
CTOB M TEKCTOB AJIsl YUTCHUS 110 U3y4aeMOU Teme

Hai KynbTypa. -pedepupoBaHUe IPOUUTAHHBIX CTATEH

Tema 3. Texnomorus CeMuHapsbl:

- JIGKCUKO-TpaMMa-
TUYECKUH TECT

COBeEIIaHMui. AHaNMN3 - Ipe3eHTaINA
HECTaH/IAPTHBIX CH- «KopnoparuBnas
KYJBTYpa»




Y TAaKTHKA BEICHUS
neperosopos. Oco-
OEHHOCTH OpraHu3a-
IOHUH ACJTOBBIX

BCTpEY.

Tema 4. OcHOBHbBIE CeMuHapsl:
npaBujla M  IPHUH- -pedepupoBaHue
IIUIIbI ynpaB JICHUS MMPOYUTAHHBIX CTa-

Tell o TeMe
- JICJIOBOE COBE-
aHue

npoekrtamu. Opranu-
3allMOHHAs  CTPYK-
Typa MPOEKTA.
Onenka 3¢ dexTus-
HOCTH U PUCKOB ITPO-
eKTOB.

6. IlepeyeHb y4eOHO-MeTOAMYECKOT0 o0ecneYeHUsI ISl CAMOCTONATE b~
HOM padoThI 00YYAKOIMXCH 110 TUCHHUILIHHE

6.1. IlepeyeHb BONMPOCOB, OTBOAUMBIX HA CAMOCTOSITEJILHOE OCBOEHHE
TUCHMILIAHBI, POPMBI BHEAYAUTOPHOI CAMOCTOATEIbHOI Pa00THI

K BHeaynutopHbIM (hopMaM CaMOCTOSITEILHONM PabOThl CTYJICHTOB OTHO-
CSITCSIL:

- MOJITOTOBKA K CEMUHAPCKOMY 3aHSTHIO;

- MOJATOTOBKA K PEIICHUIO U MPOBEPKE 33]1ay;

- IOJITOTOBKA KOHTPOJIbHAs padoTa;

- MOJITOTOBKA K 3a4eTy.

Ha ceMuHapckux 3aHSATHUSIX BCE CTYJICHTHI JOJKHBI MPUHUMATh AKTUBHOE
ydacTue B 00CYXKJICHHH M3y4aeMbIX BOMPOCOB U YMETh JEMOHCTPUPOBATH 3HAHUE
MpakTU4ecKoro Mmarepuania. [Ipu BeICTyIUIeHUH, CTyICHTaM HEOOXOIUMO apTyMEH-
TUPOBAHO W3JIaraTh CBOKO TMO3UIIMIO, MOAKPEIUISATh €€ KOHKPETHBIMU JaHHBIMU,
yMeTb 0000111aTh, apryMEHTUPOBATh U CUCTEMATU3UPOBATh CTATUCTUUYECKHUE JIaH-
HBIC.

Ha cemuHapckux 3aHATHSX IpernojaBaTeb MPOBEPSET BHITIOJHEHUE CaMO-
CTOSITEJIBHBIX 3aJIaHUM U KaYECTBO YCBOCHHS 3HAHUM.

Tabnuna 5 — Templ TUCIUIUIMHBI, U3y4aeMbIe BOMPOCHI U ()OPMBI BHEAY IU-
TOPHOW CaMOCTOSATEIHLHON paboThI

dopmbl
Haumenoanue Tem IIepedyens BONPOCOB, OTBOJAMMBIX Ha Ca- N
BHEAYIUTOPHON CaMo-
(pa3nesnoB) TUCHHUILTHHBI MOCTOSITEIIbHOE OCBOCHHE .
CTOSITETTLHON pabOTHI
1. JlenoBast ’TUKA U DTUKET. [Mpuopurer mmunoctn B XXI Beke. | UTeHHE TEKCTOB pa3-
DTHuecKue mpooJIeMbl JAeIO0- DTHuecKue MpoOieMbl, MTOPOKAAEMBIE | THYHOTO XapaKTepa
BBIX OTHOIIIEHUH. DTHYeCKUe B3aMMO/ICIICTBHEM OOIIECTBA U HAYKH. | IO 0O03HAYEHHOH Te-
npuHIUIeL. HarmonansHbIi MaTHKE.
STHKET JIeIOBOT0 OOILEHHS.




DTUKeT KOMMYyHUKanuii. Opra-
HU3aIus IPEe3eHTalUi U Ipue-
MOB.

CocraBnenue Tep-
MHOJIOTUYECKOTO
cJIoBapsi.
IToaroroska aHHOTa-
UUH TPOYUTaHHBIX
cTaTe.

PaGora B pamkax BbI-
NOJHEHUS  KOJUJIEK-
TUBHOW/TPYIITIOBOM
MPOEKTHOW pabOThI U
MOJrOTOBKa €€ Ipe-
3CHTAIHH.

2. CoBpeMEHHbIE€ TEXHOJIOTHHU
yIpaBJIeHUs niepcoHanoM. Mo-
THUBALAS TPYAOBOM AEATEIBHO-
ctu. KopnopatusHas Kyib-

Typa.

CoBpeMeHHbIE TIOJIX0/IbI K yIIpaBJie-
HUIO IIEPCOHAIIOM.

Ynpasnenue MoTUBaMEd. MexaHU3M
cUcTeMbl MoTuBauuu Tpyna. IlpaBuia
(bopMHpOBaHUS KOPIIOPATUBHOU KYIIb-

TYpBI.

YTeHue TEKCTOB pas-
JMYHOTO XapakTepa
10 0003HAYEHHOM Te-
MaTHKE.
CocraBneHnue TepMu-
HOJIOTUYECKOI'O CJI0-
Bapsl.

IToaroroBka aHHOTa-
OUil  IPOYUTAHHBIX
CTaTeH.

PaGora B pamkax BbI-
MOJTHEHUSI  KOJUIEK-
TUBHOW/TPYIITIOBOM
NPOEKTHOI paboThHI U
NOJrOTOBKa €€ Ipe-
3€HTalluu.

3. TexHosorust opranu3anyu u
IIPOBEACHUS JEJIOBBIX COBEIIA-
HUH. AHaIIM3 HECTaHIaPTHBIX
CUTyaluil. YpaBJIeHUE KOH-
¢nuxramu. I[leperosopsl. [1pa-
BWJIa M TAKTHKA BEJCHUS IIepe-
roBopoB. OCOOEHHOCTH Opra-
HHU3aLUH JIeJIOBBIX BCTPEY.

Texnonorun s3¢pdexrrBHOrO 00IIE-
HUSL

OCHOBHBIE CTpaTeTMU IOBEACHUS B
KOH(UINKTE.

UreHue TEKCTOB pa3-
JMYHOTO XapakTepa
110 0003HaYEeHHOM Te-
MaTHKe.
CocrasneHue TepMu-
HOJIOTHYECKOTO CJI0-
Bapsl.

IToaroroska aHHOTa-
[UH IPOYHUTAHHBIX
cTaTen.

Pabora B pamkax BbI-
NOJHEHUS  KOJUIEK-
TUBHOM/TPYIITIOBOM
HPOEKTHOM paboThI U
MOATOTOBKa €€ mpe-
3EHTALMH.

4. OCHOBHBIE NTPAaBWJIA U IIPHUH-
LIUIIb] YIIPABJICHUS TIPOEKTaMHU.
OpranuszanuoHHas CTPYKTypa
npoekTta. Ouenka 3¢ddexTus-
HOCTH U PUCKOB ITPOEKTOB.

YUreHue TEKCTOB pas-
JUYHOTO XapaKTepa
110 0003HAYCHHOH Te-
MAaTHKE.
CocraBneHue TepMu-
HOJIOTHYECKOTO CJIO-
Bapsl.

IToaroroBka anHOTAa-
IUH TPOYNTAHHBIX
cTaTeil.




PaGora B pamkax BbI-
MOJTHEHUSI  KOJUIEK-
TUBHOW/TPYNIIOBOMH
MPOEKTHON paboOThl U
MOJrOTOBKa €€ Ipe-
3CHTAIHH.

6.2. IlepeyeHb BONMPOCOB, 3aIaHNii, TeM ISl MOATOTOBKH K TeKYIIeMY
KOHTPOJII0

Task 1. Choose the most appropriate heading from the list A-H for each part
of the article (1-7). There is one extra heading which you do not need to use.

A. Decide on a dream

B. Be ambitious

C. Get informed

D. Sell yourself

E. Get experience

F. Be realistic

G. Use your contacts

H. Be positive

HOW TO GET THE JOB OF YOUR DREAMS

1.

The main complaint from young people these days seems to be ‘I don’t know
what I want to do’ followed closely by ‘it’s pointless trying anyway.” Times have
changed and the job market is not what it was with even graduates living off state
unemployment benefits. But there is work if you want it, and if you are prepared to
try hard and follow our handy and helpful plan, you can still find your first foothold
on the career ladder.

2.

Compromise, improvise and give up your ideas of walking straight into a com-
pany director’s job and you may well find that later rather than sooner you are en-
gaged in doing a useful and rewarding job.

3.

Think about what you would like to do. If you hate children, forget about
primary school teaching. If you can’t stand writing, forget about journalism. Do you
want to work abroad? Do you want to work in an office? Be imaginative! Don’t limit
yourself to what you want to e, but to what you like to do. And watching telly does
not count!

4.

If you like listening to people’s problems and helping your friends out when
they are in tricky situa-tions, you should find out about the kind of jobs which in-
volve this sort of work. Psychotherapy, social work, teaching, and personnel man-
agement are some of the jobs you could do. Find out what you would have to do in
the job, and how you could get qualified.
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5.

Get in touch with people you know who already have your dream job. Ask to
spend a day ‘shadow-ing’ them. They can explain how they got where they are to-
day, the pros and cons, the salary and other details and you can get first-hand expe-
rience of what the job involves.

6.

It is not too late to volunteer your free time for the sake of your CV. Write off
and offer your ser-vices free. Then impress your colleagues by learning fast and
being nice to everyone. Who knows, they may even offer you a job. And you can
still claim unemployment benefit while you’re volun-teering, so long as you make
an effort to find paid employment.

7.

It will take more than an impressive CV and a smart suit to get you a job but
you can’t go wrong with a carefully worded ‘Hire me’ letter mailed to prospective
employers. Who knows, your letter could end up on the desk of a compassionate
employer. What have you got to lose?

Task 2. A) Complete the paragraph with the prepositions: from, before, in, of,
to, until, by:

This graph shows world gross domestic product growth from 1973 _ the
end of the 20th century. With the oil crisis in 1973, GDP growth fell sharply
5%,  7%in1973 2% at the end of 1975. It recovered __ the following year
____declining ever further in the next six years to reach a low point 1% in 1982.

B) Complete the paragraph with the words: recovered, grew, declined, picked
up, plummeted, slumped, rose, dipped.

Real GDP growth inJapan by 3% between 1994 and 1995 but _ over
the next three years. It again between 1998 and 1999 and ___ slowly after
that. Theyen __ against the dollar between 1994 and 1999 but then slowly.
As a percentage of GDP, Japan’s budget deficit by 2% between 1994 and
mid-1995, but rose substantially in the next year. However, since then it has
to a deficit representing 10% of GDP.

Task 3. A) Rewrite each sentence in a more formal style so that it contains a
passive form of the word given in capitals.

a) Sorry, but we’ve lost your letter. MISLAY.

b) You’ll get a rise in salary after six months. RAISE

c¢) I don’t know your name. INTRODUCE.

d) The police are grilling Harry down at the station. QUESTION.

e) You usually eat this kind of fish with a white sauce. SERVE.

B) Complete this passage using either active or passive forms of the verb in
the brackets.

Manufacturing resource planning — MRP — is a process which (integrate) mar-
keting, production and sales. MRP (rely) upon a fully integrated process and (coor-
dinate) by a master scheduler, who (ensure) that each of the three phases (manage)
cost-effectively and efficiently.
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In MRP, all the projections, estimates and forecasts have to (synthesize) in a
production plan into concrete stages and mixes of products, whose manufacture has
to (schedule) as cost-effectively as possible, using just-in-time and electronic data
interchange systems. Each stage in the production process (give) a separate coding.
Thus all arriving raw materials or bought-in parts (check) for qual-ity and will not
(use) until set standards (meet). Similarly, finished goods may not (warehouse) un-
til quality checks (fulfill). At each stage all materials and items (give) unique pro-
duction batch cod-ings for identification in case of a defect occurring.

Task 4. Choose an appropriate linking word to connect these sentences: How-
ever, As a result, On the other hand, Despite, Although, therefore, Whereas, In con-
trast, Nevertheless

a) the currency crisis has hit local demand, the lower value of the bath
has increased the competitiveness of exports.
b) advances in automated call technology, most people want to talk to

a real person, not just a disembodied voice.
¢) Many women feel that full equality in the workplace has not been achieved.
most will admit that there has been progress over the last 50 years.

d) American companies are allowed to own 49% of a European air-
line, European groups are limited to 25% of US carriers.

e) There have been rumours of a take-over bid. , the share price has
soared.

f) If PC sales —and, , sales of the Intel microprocessors —are to continue
to grow, the PC will need to ‘win the battle for the consumer’s eyeballs’.

g) Heathrow is Europe’s most modern airport. , 1t 1s severely con-
gested.

h) Everywhere in Europe they use metric measures. , Britain still uses
non-metric.

1) It’s not actually raining now. , 1t may rain later, so take the um-

brella.

Task 5. Reduce the length of these sentences to not more than the number of
words indicated in the brackets without changing their meaning or omitting any of
their points.

a) In spite of the fact that there is a special ward for patients who are suffering
from things like paranoia, depression, panic attacks, etc, these patients do not get
adequate treatment one hundred percent of the time (19)

b) The nurse came in for a certain amount of criticism because of her hair,
which was too long, a bit greasy, because of her uniform that was rather dirty and
looked as if it hadn’t been ironed. (11)

c) In a small minority of cases, hi-tech equipment that was acquired fairly
recently, like MRI scanners, dialysis machines and heart monitoring equipment, has
unfortunately been found to be faulty (10)

d) The tall, dark, handsome doctor didn’t fail to let the people who were in
charge of the hospi-tal know that he had every intention of thoroughly investigating
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the various factors that might be responsible for the confusion that had occurred in
recent weeks (18)

Tembl nipe3eHTaln

1. Opranuzanus u mpoBegeHue Ou3Hec KOHPEPEHITUH.
2. OdopmiieHre MPOTOKOJIA U TIOBECTKHU JHSI.

3. [IpoBeeHune neNOBBIX 3acelaHUl U BCTPEY.

4. Yyactue B eperoBopax.

5. AHTUKpPU3UCHOE yIIpaBJICHUE.

6. MexayHapoIHbIE aCTIEKTHI MEHEKMEHTA.

IIpumep kenc-cranu

Client: Health Research Organization

Situation: A provincial based organization that is acting in the formation of an
association which is aimed to design for scientific health research. So, the provincial
organization required complete description of its operational prerequisites and man-
date to make the launch of the organization possible.

Challenges: During the execution process, the challenges faced by the organi-
zation include,

Effective dealing with the difficulties

Building up a system that creates an association between private and public
sector

Development of concrete operational constraints with the help of original con-
cepts

Actions:

Work out the project with the help senior clinical and managing staff

Collect relevant data and develop a background

Develop proper business model as well as operational requirements.

Prepare plan and presentation to present related stakeholders

[Ipumep poJieBOM UTPBI

Internal Negotiation

“You are a team member. The other role player is your manager. You have
worked for this company for 4 years, having worked for your Manager for the last 2
years. The work is very enjoyable however you get very little development time
from the boss, and you are very keen to get on. The manager does the annual ap-
praisal every February with you. Lots of promises are made, however nothing seems
to get done. There’s always an excuse.

Samantha, who does a similar job for a different boss, always seems to get
plenty of time with him —reviewing performance, action planning, different projects,
extra re-sponsibility. She’s even spent some time in another part of the organisation
for a couple of weeks on secondment.

You are determined to tackle your manager about this. An opportunity has just
cropped up to sit down with him/ her. Your task is to influence your manager to give
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you more time to develop you. Make sure you get a firm commitment such as the
first ‘coaching’ session put in the diary.”
Retrieved from: https://www.assessme

HpHMep KOHTPOJIBHOI'O 3aJlaHUsA OJIs1 OLICHKHU 3HAHUU JICKCUKO-TpaAMMaTHU4C-
CKOTI'0O MaTcCpHalia Kypca

I. WORKING WITH WORDS

1.1. Complete these sentences with the missing words

1. Therewasa____ of security at our plant in Bristol. Someone cut a hole in
the fence and broke in. 2. Inorderto __ against problems of identity theft, the card
has a special chip. 3.

The two companies are hoping to forman __ in order to survive this current
recession. 4. I’d like you two to work more  together in the future. 5. I’ve called
three places now and they all say they are out of . 6. Everything’s new here.
Even the water-cooler! So we’re about as well  as you can be. 7. We need an
environment where employees feel ableto _ their opinions freely. 8. Are you all
in ___ of this solution? Or are you against it? 9. Take the stairs. The lift’s out of

____again. 10. Don’t you think that all those hours spent in meetings are a total
_____oftime? 11. You should give them a call and find out where our order is. We
don’t want to _____ out again like last time and be left with nothing. 12. If you log
on to the site, you type in this reference number and it’ll keep  of your order.

1.2. Choose the correct answer from the words in the brackets

1. We don’t need to store any (components, warehouse) on site because they
are delivered when we need them. 2. Everything is (streamlined, distributed) to our
retailers using private logistics firms 3. We are still badly (equipped, cramped).
There simply is not enough space for anyone to work. 4. The old warehouses are
quite (run out, run down). Should we reno-vate them or build new ones? 5. I’ve never
seen a product like this before. It’s really (relia-ble, original)! 6. My new car design
is only at the (brainchild, prototype) stage at present. It still needs a lot of work. 7.
We’re a (revolutionary, traditional) company with a long history of providing quality
clothes to older customers. 8. Excuse me, I think there’s (a fault, fail-ure) with my
washing machine. 9. I’'m sorry, but there seems to have been some kind of (break-
down, misunderstanding). My appointment is at 2 p.m., so | should go first. 10. I
wouldn’t use them. They’ll fix it for you, but they are so (unreliable, defective) for
getting things done on time. 11. What we look for in staff is 100% (dedication, punc-
tuality) to the job. 12. The most highly (motivated, patient) staff are not those who
naturally want to make things work. 13. You don’t seem very (dependable, depend-
ant). For example, last month you were late for work four times. 14. The meeting
was a (complete, significant) disaster. Nothing went right. 15. Your speech was a
real (triumph, know-how). What a success!

I1. BUSINESS COMMUNICATION SKILLS

2.1. Complete these sentences with the correct preposition

1. Please charge it __ my account. 2. It was dispatched  Monday. 3. I’ve
had enough  this. 4. I’d like to update you __their findings. 5. How __ installing
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new phones? 6. Good morn-ing and thanks  coming. 7. So, let’s look this slide.
8. I was wondering if you’d like to join me __ adrink. 9. Perhaps one thing to work
___is your communication skills. 10. I think this is an area __ improvement.

2.2. Complete these sentences with the missing words from the list

these sentences with the missing words from the list

Rather, better, prove, find out, likely, step, go, give, tied up, wrong, honest,
work

1.So,what’sthenext ~ ?2.It’s  that they’ll ask us to speed the project

up. 3. I’d like to about an order I made three weeks ago. 4. [t might ~ more
difficult than we think. 5. We might be  off going to another supplier. 6. I’d
not bring in any more freelancers. 7. I don’t think that would . 8. To be
____Tdon’tsee how we’re going to persuade them. 9. What’s  with it exactly?
10. ’'mabit ___ atthe moment. 11. _ me an overview of your trip. 12. How
didit ___ atthe conference?
I1l. LANGUAGE AT WORK

3.1. Choose the correct word from the words in the brackets

1. It’s the second attachment with a virus this week. (Consequently, due to)
we’ll scan every-thing. 2. Make a back up disk (so, therefore) you don’t lose files.
3. Profits (will, might) def-initely fall a little next quarter. 4. Let me check with the
warehouse, and then I (will, am go-ing to) call you straight back. 5. If we could, it
(will, would) be fun to try. 6. If it’s OK with you, I (will, would) give you a call next
week. 7. The (more, most) expensive mistake we made was in that company. We
lost so much money. 8. Unemployment has fallen to its (lower, lowest) in ten years.
9. Try to (notice, be noticed) by your boss as quickly as possi-ble if you want a
promotion. 10. Staff must (warn, be warned) if they break any rules. 11. If you (in-
vite, are invited) to dinner in Germany, it’s a good idea to be on time. 12. My com-
pany (founded, was founded) in 1958.

Bonpocs! 1515 mpoBepKy BilaIeHUsI yCTHOW MOHOJIOTHYECKOM PEeUbIO 110 TEMA-
THKE JUCIIUIIINHBI

1. What motivation theories do you know? Rank your motivating needs, and
speak on times when you felt motivated or demotivated.

2. Speak on the five styles for handling conflict. Which one is more natural
for you?

3. Time pressure: past and present. Why is time pressure now a common ex-
perience?

4. Speak on your ideal balance of work and leisure time. How might you like
to change your current situation?

5. Speak on financial crises: their causes, predictability, risks and characteris-
tics.

6. Describe what happens during a financial crisis.

7. Speak on the most relevant and operational criteria for building a target
market.

8. Speak on the statement that local knowledge is necessary for a company to
enter new inter-national markets?
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9. Speak on threats and opportunities of job insecurity.

10. Speak on the benefits and drawbacks of a recent change in your life.

11. Speak on a successful project.

12. Speak on the most and least important things for you in a job.

13. Speak on advantages and disadvantages of speed networking.

14. Speak on the security measures and describe what they are for.

15. Give a short welcome speech to a group of first-time visitors to your place
of work or study.

16. Change in family roles and gender relations is the main explanation of the
shortage of fami-ly time

IIprmMepbl BOITPOCOB HA IPOBEPKY 3HAHUS COAECPKAHUS AUCLUTIIINHBI

1. Which need is connected with creativity?

2. Which need is connected with getting on well with people?

3. Which need is connected with the essential things people need to stay alive?

4. Which need includes being noticed by others?

5. What are the challenges of conflict for the team leader?

6. Why does it take longer to resolve conflict in virtual teams?

7. Why is groupthink negative?

8. When can conflict be negative?

9. What is the effect of negative conflict?

10. What different things are part of culture?

11. What is the main difference between Eastern and Western people in how
they see the world around them?

12. How do cultural differences affect the way business is done in different
countries?

13. What should a company pay attention to when entering different interna-
tional markets?

14. What are the two advantages of combining a physical and virtual working
environment?

15. How many leadership styles are there?

16. How many characteristics of problems are there?

17. What is it important for managers to be?

18. Who leads the drive for innovation?

19. What is needed for a product to be successful?

20. How many features is an innovative culture likely to have?

21. Which feature of an innovative culture do the following statements de-
scribe: a. ideas do not have to be realistic or possible b. people shouldn’t be worried
about failure

22. Which feature of an innovative culture do the following statements de-
scribe: a. The target not the method is important b. People’s efforts need to be no-
ticed

23. Who originally were the main users of the Internet?

24. What is important for successful business leadership?
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3agaHus 111 TPOBEPKU YCTHOM JUATIOTUYECKOM peYu C OTCTAauBAHUEM CBOETO
MHCHUA

1. Financial crisis cannot/can be explained by a theory.

2. Markets are predictable 2. Markets are unpredictable

3. Lending to people with poor credit histories was the cause of the 2007 cri-
sis// 2. Banks borrowing more money against mortgage loans was the cause of the
2007 crisis

4. It is possible to predict the development of bubbles 2. It is impossible to
predict the de-velopment of bubbles

5. The worldwide effort during the 2008 crisis prevented disaster

6. The US Federal Reserve is very positive about the future

7. People need to be directed and threatened //People can self-direct

TecT 115t TPOBEPKHU 3HAHUI HOPM, PABUIT M KYJIBTYpPhI J€I0BOr0 oOmeHus 1.
The primary factor that builds up the first impression a) education b) social status c)
looks d) age 2. Do you agree with the statement that communication is a multi-fac-
eted process between two or more people aimed at swapping information, exerting
influence, compassion and mutu-al understanding a) yes b) no 3. Willingness to
avoid conflict means willingness a) to control b) to understand 4. What type of com-
munication is typical of a controller? Explain your choice. a) monologue b) dialogue
5. Which type of interaction prevents communication? a) cooperation b) competition
6. What influences a better understanding of information: a) personality of a listener
b) personality of a speaker c) relations between them d) situation 7. When is business
communication effective a) the interlocutors are occupied with their own feelings b)
one of them gives the other a chance to speak his/her mind c) the best interlocutor is
a good speaker d) the best interlocutor is a good listener 8. What situations promote
paraphrasing: a) at the end of a telephone call b) when negotiating c¢) in heated argu-
ment 9. Which strategy helps develop good listening skills, acquire cooperative
skills, argumenta-tion skills a) compromise b) cooperation ¢) adjustment d) compe-
tition

Kpurepuu 0anjJbHOH OLEHKH PA3JHYHBIX (POPM TEKyLIero KOHTPOJS
yCIeBAeMOCTH

Kpurepuu 6anibHOM OLIEHKH pa3iuyHbIX (POPM TEKYyIIEro KOHTPOIIs yCIieBa-
€MOCTH COJIEpPKaTCsl B COOTBETCTBYIOIIUX METOAUYECKUX PEKOMEHAAIMAX Kadeapsl

OreHka 3HAHMHA CTYAECHTOB OCYILIECTBIISIETCA B OajlaX C YYETOM OLEHKU
paboTel B  ceMecTpe (HamMCaHME TMHUCBMEHHBIX  paboT,  ayJUTOPHBIX
CaMOCTOATENBbHBIX Pa0d0T W JOMAIHUX 3aJlaHui, pelleHHe 3aJady W ydacTue B
OO0CYXXJICHUSIX Ha MPAKTUYECKUX 3aHATHSX U Jp.), OLEHKU UTOTOBBIX 3HAHUU (11O
pe3ynbTrartaM 3K3aMe€Ha) M B COOTBETCTBUM C KpurepusMu DuHAHCOBOrO
YHHUBEPCUTETA PEaTU3yeTcs CIEIYIOIUM 00pazoM:

Neri/n Bua oruerHOCTH Banasl
1. PaboTa B cemecTpe 40
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2. 3auer 60
Hroro: 100

Tabmuua 6 - @opmbl TEKYIIEr0 KOHTPOJIS YCHEBAEMOCTH M UX OajulibHas
OLIEHKa

Kpurepuii ouenkn banbl MeToanka OeHKH
[Tocewenne ayIMTOPHBIX 3aHATHINA 7 MaremaTruueckuid pacyer
Ou=7xII3: K3

I'me On — cymma 6amnoB; K3 — xonmdecTBo
ayIUTOPHBIX 3aHATUH 1o aucuuuinHe; [13 —
KOJIMYCCTBO 3aH5ITI/H>'I, IMOCCUICHHBIX CTYIACH-

TOM
AKTUBHOCTb IpU  IPOBEICHUU 18 Hoxknan, mpe3zenTanus — 10 Gamos.
ayTUTOPHBIX 3aHATUI VYyactue B o0cyxaeHun — 2 6aa.

BeinosineHue keiicoB — 2 6auia.
BhInonHeHne NpakTHYeCKHX 3agaHuil — 4

Oaju10B
AKTHBHOCTB ITPH IIPOBEJICHUM BHE- 5 [TonroroBka MaTepualioB U BBICTYIUICHUE HA
ayIUTOpHON paboThI CTYJEHUYECKHX HayuHbIX KOH(epeHIHsIX, B

NeYaTHBIX U3JIaHUSAX, B TOM YUCJIC U Y HUBEP-
curera - 5 0ayI0B

CamocrtosiTenbHast pabota  cTy- 10 Brinonnenue nucbMenHon padotsl — 10 Ga-
JICHTa TIOJlT PYKOBOJCTBOM IIPEIIO- JOB
JlaBaTes

C 1enpl0 CTUMYJIUPOBAHUSI CUCTEMATUUYECKON MOATOTOBKH CTYJEHTOB K
MPAKTUYECKUM U CEMUHAPCKUM 3aHATHSIM I10 TUCIUIIIMHE B TCUEHHE CEMECTPA BBO-
JUTCS KOMIUIEKCHBIMA MOAXO0J K OLIEHKE, MOJy4aeMO CTYJIEHTaMH 110 UTOTaM U3y-
YeHUs AUCUUILTMHBL. Ha OCHOBaHMM MOJ0KEHHS O CUCTEME OIIEHKU 3HAHUM CTY]ICH-
ToB B ®uHaHCOBOM yHUBepcuTeTe neictByeT 100-0amibHas cucteMa OleHKH 3Ha-
HUWA. JTO 03HAYAET, YTO OLIEHKA, MOJIydaeMasi Ha 3a4€Te, COCTOUT U3 ABYX YacTEH:
TEKYIIEro KOHTPOJISI CTYICHTOB B CEMECTpe — MaKCUMalbHas orieHka 40 0amioB u
PE3yNBTATOB MPOMEKYTOUHOM aTTECTAIM — MaKCUMasbHas olleHka 60 6aioB.

Tekyuuii KOHTPOJIb OCYIIECTBIISIETCS B X0/1e yU€OHOT0 Mpolecca U KOHCYJIb-
TUPOBAHMS CTYJEHTOB, IO PE3YyJIbTaTaM BBINOJHEHUS CAMOCTOATENIBbHBIX padoT. Oc-
HOBHBIMH (pOpMaMU TEKYIIET0 KOHTPOJIS 3HAHUM SIBIISIOTCS:

— pelIeHue TeCTOB, CUTYAIMOHHBIX 3a/1a4 U UX 00CYKJICHHUE C TOUKH 3PEHUS
yMeHus1 PopMyIUPOBATH BHIBOJIbI, BHOCHTh PEKOMEHIAIMK ¥ IPUHUMATh aJ[eKBaT-
HBIE YIPABICHYECKHUE PEILICHHUS;

— BBITIOJIHEHUE KOHTPOJIBHBIX 3aJaHUI 1 00CYKIeHNEe PEe3yIbTaTOB.

BTtopast cocTaBmsitonias OlEHUBAET OTBET HA 3a4E€TE U HE MOXKET MPEBBIIIATH
60 6aoB.

40 GaoB, MOYYEHHbBIC CTYJIEHTOM B TEUCHUE CEMECTPa, I0HKHBI O3HAYATh
CaMyI0 BBICOKYIO XapaKTEPUCTUKY ero padoThl. Takoi 0aut MmoixydarT CTYJISHTHI,
KOTOpbIE HAa MPAKTUYECKHUX 3aHATUSAX CUCTEMATUUYECKU MOKA3bIBAIOT BBICOKHUE pe-
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3yJBTATHI TIPH OTPOCAX, POSBIISIOT AKTUBHOCTH MPHU 0O0CYKIECHUN H3y9aeMbIX ITPO-
0JieM, B MTOJTHOM 00bEME BBITIOJIHSIOT y4€OHYIO IPOrpamMmy, He UMEIOT MPOIYCKOB.

MakcumanbHas OlleHKa OTBEeTa Ha 3a4eTe olieHuBaeTcs B 60 6ayioB. Kaxabit
BOIPOC B OMJIeTE UMEET CBOIO JOJII0 B 00IIIEH OIIEHKE B 3aBUCUMOCTH OT CJIOKHOCTH.

bannpHas cucreMa arTecTanuu:

- cTyaeHt, noayuuBmui ot 50 1o 100 6amioB, cuuTaeTcss aTTECTOBAHHBIM,
noyuuBIui ot 0 70 49 6aIoB - HE aATTECTOBAHHBIM;

- CTYIEeHT, mony4duBiuii ot 50 10 69 6anoB, cCYMTACTCS aTTECTOBAHHBIM Ha
«YIOBJIETBOPUTEILHOY;

- CTyIEeHT, mony4duBiuii ot 70 10 85 6ayioB, cYMTACTCS aTTECTOBAHHBIM Ha
«XOPOIIIOY;

- CTYJIEHT, otyyuBIInii ot 86 10 100 6anmoB, CYMTAETCA aTTECTOBAaHHBIM Ha
«OTIIUYHOY.

Takum o0pa3zoM, €clii CTYJEHT [0 UToram paboThl B ceMecTpe HabupaeT 21
Oay1, a mo uroram 3adeta — 60 6ay1oB, TO o01as cymma 81 6am1 COOTBETCTBYET
OKOHYATEIbHOM OIIEHKE 4 «XOPOIIO».

Ecnu crynenT nonomien k 3a4eTy ¢ oneHkoi 0 6amios, To mpu 06e3ynpedyHoM
KaueCTBE OTBETOB HA TEOPETHUECKHUE BOIPOCHI OH MOXET IMOJYYUTh HUTOTOBYIO
OILICHKY I10 JaHHOM JUCHUILIMHE TOJIbKO 60 OalioB.

O naHHOM MOAXOJE K OIICHKE 3HAHUM CTYACHTOB IPErnojiaBaresib HHPOPMHU-
pPYET CTYACHTOB Ha MEPBOM CEMUHAPCKOM (MpakTUYeckoMm) 3aHsTuu. Ha nmocnennem
CEMUHAPCKOM 3aHSTUU CTYJIEHTaM COOOINAETCS OIEHKAa, KOTOPYIO OHU IMOJYy4YaroT
10 UTOram pabOThI B CEMECTPE.

CryneHThl MOTYT YJIYYIIUThL CBOKO OIIEHKY IO UTOraM pabdOThl B CEMECTpE 3a
CYeT OTPaOOTKU MPOMYIICHHBIX 3aHSITUI UK MOJYYEHHBIX HEYI0BJICTBOPUTEIIBHBIX
OLICHOK Ha ceMHHapax. BMmecre ¢ TeM Bce 0TpabOTKM MOTYT ObITh OCYILIECTBIIEHBI B
KOHCYJIbTAIIMOHHBIE JTHU B TIEpHUOJ] HE O0Jiee NBYX KOHCYJbTalUi ¢ MOMEHTA TOJTy-
YEHUS OLICHKU «HEYJOBJIETBOPUTEIBLHO» WM MPOMYyCcKa 3aHATHIl. TOJIbKO B cilyyae
OOJIE3HU CTYICHT MOXKET OTpabaThIBaTh MPOMYCKH B O0JI€E MO3IHUE CPOKHU.

OTtpaboTka IPOITyCKOB, HUMEBIINX MECTO MO MPUYUHE PaOOTHI CTYJEHTOB BO
BpEMsI 3aHATUH, HE JIOITYCKaeTCHl.

/. MOH/I OLIEHOYHBIX CPEJICTB /IJIsl IPOBeIeHUsI IPOMEKYTOYHOM aTTecTa-
MU 00yYAKOIIMXCS 10 JUCHHUILIUHE

7.1 Ilepeyenb KOMINIETEHIMI ¢ yKa3aHUEM MHIUKATOPOB X JOCTHKEHHUS
B IIpolecce 0CBOCHUA 00pa30BaTe/IbHOM POIPAMMBbI

[lepeyenr koMmreTeHUUH, (OPMUPYEMBIX B MPOLIECCE OCBOCHMS AMCIIH-
IJIMHBI, COAEPKUTCSA B pasneiie 2 «llepedeHsb M1aHupyeMbIX pe3yJIbTaTOB OCBOCHUS
o0pa30BaTeNbHOM MPOrpaMMBbl (TIEpEUeHb KOMITETEHIIN) ¢ yKa3aHWeM WHAMKaTO-
POB UX TOCTHXKEHUS U TNIAHUPYEMBIX Pe3yIbTaTOB 00YUEHHUS MO TUCIUTLINHE.
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7.2. TunoBble KOHTPOJIbHBIE 32JaAHUS UJIM HHbIE MATEePHAJIbI, HE00X011-
Mbl€ ISl OLIEHKH UHANKATOPOB JOCTHKECHUSI KOMIIETCHIMH, YMEHUH U 3HAHUMN

BapuaHTbI KOHTPOJILHOM PadOTHI

Bapuanr 1

l. IlepeBennTe MUCHbMEHHO Ha3BaHMs pas3nenoB pestome (1-8). Ioxde-
puTe nHGOPMAIHMIO, COOTBETCTBYIOIIYIO Ka:KA0My pa3aeray (@ — h):

1.Personal details

a) Good working knowledge of computer,
Current driving license

2.Qualifications

b) Travelling, skiing, tennis, modern European
literature and architecture

3.Professional expe-
rience

c) In my final year at university, | helped organ-
ize a careers fair for all final year students

4.Position of respon-
sibility

d) 2009 — present Pharmaline,Paris
Customer service assis-
tant

5.Languages

e) Melanie Henderson, 99 Newlands Park Lon-
don SE30 8UJ, tel.: 0171 25650

6.Skills f) Hamish Roberts (Tutor at University of Lon-
don) 31 Pleasant Street London SE 18 3LSR
7.Interests g) Obtained degree in Pharmacology, University

of London
Obtained Diploma in marketing studies, London
Institute of Marketing

8.References

h)Working knowledge of French and Italian

Il. O6pa3yiiTe cymecTBUTe/bHbIE OT CJEAYIONIUX IJIAr0J0B NMPH MOMOIIU
cybduxco -ment, -tion, -sion . IlepeBeaure mapbl CJIOB HA PyCCKMii

AA3BIK:

verbs

nouns

to advertise

to apply

to develop

to employ

to expand

t0 manage

Nogs Wi e

to prepare
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8. to produce
9. to provide
10.to recruit

Il. B CJICAYIOIIUX NMPEATOKCHUSAX IMMOAIYCPKHUTE IMAPHBIC COX03bI, IIEPEBEANTE
NMPEAJTOKCHUST HA pyCCKI/Iﬁ AA3BIK:
1. Both Brian’s and Alec’s applications for the job of the IT specialist are
very strong.
2. London Bank lacks neither customers nor staff.
3. Either you will have to take special courses to qualify for a job, or you will
need to gain some actual work experience.

IV. IlepeBeaute cieaymomme npeaio:KeHUs Ha pyccKuii si3bIK, 00paiasi BHU-
MaHHe Ha nepeBoj KoHcTpykuuii there is/are:
11.There are two essential steps in the job-hunting process: research and plan-
ning.
12.There is no need to visualize the personnel structure at Western companies.
13.There isn’t any secretarial service for this position.

V. [IlpouuraiiTe H YCTHO NepeBeUTe HA PYCCKHi A3BIK Bech TeKCT. Iuch-
MEHHO nepeBeauTe ad3anbl 2.4,

Employment Agencies

In Britain there is a special service for school leavers, the Careers Advisory Ser-
vice, which helps young people who are looking for their first job. Careers Officers
give practical advice on interview techniques, application forms, letters, pay, National
Insurance and Trade Unions.

One business organization that you may use when you are job-hunting is an em-
ployment agency. There are the state employment services and nonprofit agencies that
do not receive fees for finding jobs for people. There exist also some private employ-
ment agencies which receive a fee. Some employment agencies see applicants with-
out an appointment. These include the state employment services and nonprofit agen-
cies. Counselors there may spend a few minutes with each applicant.

But an agency that deals with technical and higher-salaried jobs spends much
more time with each applicant. Appointments are necessary in this type of agency,
where a counselor may be able to see only a few applicants a day.

An interview for any kind of job, whether the interview is obtained through a
friend, classified advertisement, or an agency, generally requires an appointment. It
Is important to be on time for your appointment. If you have made an appointment
and cannot keep it, or if you will be more than ten minutes late, you should always
call the interviewer. If you do not cancel the appointment or notify the interviewer
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that you will be late, you will create a negative impression on your possible em-
ployer.

To make efficient use of time, American business people schedule their days
hour by hour. In most American business situations, appointments are a necessary
courtesy.

V1. Onpenenure, ABJISIIOTCA JIM IPUBeeHHbIEe HUKe yTBep:kaeHus (1, 2, 3)
a) HICTHHHBIMH (true)
0) noxueiMu (false)
B) B TeKkcTe HeT uHdopmanuu (No information)

1. Private employment agencies receive some kind of payment for finding
jobs for people.

2. There are over 500 Careers Advisory Services in Great Britain.

3. You are allowed to be 15 minutes late for your job interview without
warning.

VII. IIpouuraiiTe 5 ad3an 1 NMCbMEHHO 0TBETbTE HA BONPOC:
Why do American business people schedule their day hour by hour?

Bapuanr 2

. IIpouuTaiiTe TEKCT U ONpeAeJUTe, BEPHbI UM HEBEPHbI YTBEp:KIe-
HHUHA, IPUBCACHHBIC HUXKE.

Finding the job is one of the most important parts of our adult life, and
we will all come to face this fact eventually. For most of us, job searching is
never easy, whether it’s your first or fifth time looking for a new job. If you
feel nervous or don’t know where to start — don’t worry. Job searching is both
an art and a science, one that requires time, planning, preparation, and a lot of
brain power.

The truth is job searching can be a tiring, and frightening experience.
However, if you approach it systematically, the process will be more control-
lable, and you will have much more success in getting the offer you deserve.

When it comes to finding a job, everyone starts somewhere, whether
you’ve just finished school, you’re planning to resign for a better opportunity
or career change, you’ve been fired, or you’ve been laid off.

When looking for a job, make sure that you are confident. If you show
that you can do the job, you most likely will get it. Do not limit yourself to only
one professional field, but try out for many jobs, and fill in as many applications
as you can.

A lot of places where you can search for a job are on the Internet. First
of all, go on the World Wide Web and type in “jobs” in any major search en-
gine, or the specific job that you are looking for, and you will come up with
many results. Also you can go through the job ads in the local newspapers.
Circle the ones that interest you and then send in your resume, or give them a
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call as soon as possible. Do not delay this, for if you do, you may miss out the
chance of a lifetime.

Unless you have the financial means to do so, do not resign until you
have secured a new position. In addition, try to coordinate the timing of your
resignation and the start date of a new job.

If you have been fired or laid off, avoid connecting the company that let
you go with any potential employers, unless you’re sure your manager will pro-
vide a good reference. This will only work if you have been laid-off due to
budget cuts or company restructuring.

When seeking for jobs remember to follow your interests and do not limit
yourself. The job search may take a while, sometimes a few months, if not
more, but never stop until you find that career that suits you. Always be in
control of your life.

1. For most people looking for a new job is not a difficult task.
2. Job seeking can be tiresome and daunting experience.
3. When looking for a job one should be self-reliant.
4. Inthe process of job searching it would be better if you restrict yourself to only
one professional field.
5. You should not postpone contacting potential employers because you may lose
the best opportunity.
6. It would be better if you resign before you have secured your new job.
7. If you have been laid off because of the budget cuts do not hesitate to connect
your potential and former employers.
8.  Job seeking may last for a long time.
Il. Tlonoepure k Tepmunam (1-12) onpenesienns (a — ).
1. job application a) organizing something such as a company in a different
way so that it will operate better
2. job searching b) relating to work that needs special skills and qualifica-
tions
3. job ads ¢) a computer programme used for searching information
in the internet
4. professional d) the date or time when something happens or is planned
to happen
5. search engine e) intelligence, especially combined intelligence of all
people in a country or organization
6. position f) a form containing details of your skills, qualifications,
experience, etc. that you send to an organization when
you are applying for a job with them
7. reference g) the process of trying to find a job
8. timing h) the amount of money a person or organization has to

spend on something
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Q. start date
10. restructuring

11. brain power

12. budget

1) a job in a company
J) a statement from someone who knows you or has

worked with you that gives information about you

about a job you can apply for
I) the planned date for the start of an important activity

Lisa Blueberry(1)

quickly but she didn't. There was eight percent (4)
out her (5)

to find employment such as (7)

panies.

Bri0epute npaBuibHblii Bapuant A, B, C namu D.

k) an announcement in a newspaper, on the internet, etc.

in public relations in New York. A year ago, she was
(2) off from her job. She thought that she would (3) a new job

in New York. Lisa sent

and phoned companies but nothing worked. Lisa talked (6)
the problem with two friends. The three friends had tried all the usual ways

Lisa, her two friends and forty other jobless executives (8)
called We Want Work. Most members had business degrees and good work (9)

. The members put (10)

to job advertisements and contacting com-

an organization

about their work experience on web-

site. They also went out (11) the streets at 7 a.m. and spent the morning giv-
ing out CVs and informationto advertise their website.
The idea got (12)

. Eleven (13)

the forty-three members have

found work. But the original group does not want new(14) . The group and
the website will finish (15) all forty-three have found jobs.
1 | Aengaged B busy C worked D was
2 | Alaid B put C got D made
3 | Aresearch B find C seek D got
4 | A employment | B unemployment | C occupation D engagement
5 | Aemails B references C diploma D CV
6 | Aabout B on C around D of
7 | A applied B answering C answered D applying
8 | Afinished B started C organized D starting
9 | A expertise B qualifications | C experience D skills
10 | A promotion | B information C advertisement | D knowledge
11| Aon Bin C about D along
12 | A benefits B prize C bonus D results
13 | A from B of C off D among
14 | A employees | B employers C members D colleagues
15 | A where B while C as long as D when
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IIpuMepsbI TECTOBBLIX 3aJaHUH
Bapuanr 1
1. Lack of trust is very destructive in the
a) decisions
b) relationships
c) abilities
d) emotions

2. Price will be a factor in the success of this new product.
a) crucial
b) complicated
C) numerous
d) motivating

3. The process of deciding what you want to achieve or what you want someone
else to achieve over a particular period is called
a) decision making
b) meeting deadlines
c) time management
d) goal setting

4. There was no chance for me to , having no college education to speak
of.
a) land a job
b) quita job
c) resign from a job
d) appoint a job

5. It helped the poor to become self-employed and income for them-
selves.
a) own
b) generate
c) divide
d) distribute

6. There is no set for a CV, what you include is up to you.
a) example
b) view
c) sample
d) format

7. A mobile Is money given for a product or service through a portable
electronic device.
a) transaction
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b) transfer
C) payment
d) currency

8. Asarule, assist with mergers and acquisitions.
a) credit unions
b) commercial banks
c) investment banks
d) central banks

9. The minimum you can make from the cash machine is ten pounds.
a) balance
b) withdrawal
C) payment
d) deposit

10.The qualification that you get after completing the university course.
a) skills
b) diploma
c) degree
d) certificate

Bapuant 2
1. The quality of being able to change easily according to the situation is called

a ) flexibility
b) confidence
c) punctuality
d) respect

2. She has an authoritative manner that at times is almost
a) inflexible
b) self-confident
C) arrogant
d) persuasive

3. She s very , she has the ability to produce original and unusual ideas.
a) persuasive
b) imaginary
C) creative
d) clever
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. Can you your departure until next week?
a) avoid

b) arrange

c) delay

d) organize

. If at the moment such vacancy is not available, your will be stored in
potential candidates' data base.

a) diploma

b) job application

c) CV

d) Certificate

. 'You should demonstrate an in what goes on in the company.
a) knowledge

b) advice

C) interest

d) experience

. Bitcoins have three useful qualities as a currency they are hard to earn, limited
in and easy to verify.

a) demand

b) circulation

c) liquidity

d) supply

. In most countries, banks are regulated by the national governments or
a) central banks

b) commercial banks

c) investment banks

d) bank agencies

. People who default on their repayments may have their home
repossessed.

a) mortgage

b) loan

c) overdraft

d) bills

10.His favored personal ... are real estate and precious metals.

a) deposits
b) investments
C) resources
d) belongings
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Bapuanr 3
. 'You must learn to your workload.
a) reflect

b) influence

C) organize

d) prioritize

. She is very but I doubt she’ll ever make it to the top.
a) reliable

b) ambitious

c) determined

d) clever

. Demonstration of the ability to apply logical thinking to breaking complex
problems into their component parts is called skills.

a) problem solving

b) analytical

c) Presentation

d) Organizational

. The company’s resulted in increased effectiveness and higher effi-
ciency.

a) restructuring

b) budget cuts

¢) staff redundancy

d) client satisfaction programme

. I'm here for a job with Human Resources.
a) application

b) negotiation

Cc) advertising

d) interview

. Remember that it makes a bad if you're late for an interview.
a) impression

b) influence

C) expression

d) conclusion

. At first there were very few businesses which bitcoin as a payment
method.
a) offered
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b) avoided
Cc) provided
d) accepted

8. In March 2015, the on bank savings deposits was raised from 3 to 5
per cent.
a) fees
b) commissions
C) payments
d) interest rate

9. Toopen an , You need to make a minimum deposit of $500.
a) credit card
b) debit card
c) account
d) overdraft

10.A bank account that you can take money from at any time and that usu-
ally earns little or no interest is called ... .
a) savings account
b) deposit account
C) investment account
d) checking account

Bapuanr 4
1. The office is quite bright and airy - it's a pleasant working
a) conditions
b) premises
C) environment
d) workplace

2. The company puts a lot of emphasis on — activities encouraging staff
members work well together.
a) time management
b) goal setting
C) project management
d) team building

3. She has a master’s in economics from Yale.
a) degree
b) qualification
c) skills
d) education
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. A computer program which finds information on the Internet by looking for
words that you have typed in is called a
a) web site

b) blog

c) chat room

d) search engine

. Roman has a great working in @ number of local and foreign compa-
nies.

a) qualification

b) interview

C) environment

d) experience

. Finding a decision that pleases everyone is the challenge which
now the committee

a) avoids

b) faces

c) seeks

d) delays

. Banks accept from customers and raise capital from investors.
a) loans

b) deposits

C) securities

d) cheques

. A method of sending money quickly from one bank account to another,
by phone or computer is called
a) mobile payment

b) internet banking

c) wire transfers

d) financial transaction

. She programmed the computer to calculate the in twelve currencies.
a) interest rate

b) exchange rate

c) money supply

d) operating costs

10.An agreement in which you borrow money from a bank in order to buy a house

or a flat is called ... .
a) mortgage
b) loan
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c) bargain
d) investment

Bapuanr 5

. The abilities to inspire and motivate are one of the best examples of
skills.

a) communication

b) leadership

C) organization

d) management

. The agreement was reached after a series of difficult
a) decisions

b) resolutions

C) negotiations

d) information

. Not meeting deadlines can have serious for your career.
a) relationships

b) consequences

c) possibilities

d) influence

. A letter that is written by someone who knows you, to say if you are suitable
for a job or course is called a

a) certificate

b) reference

c) cover letter

d) application

. The trade unions organized and held a five-week-long national teachers'
strike with as the principal demand.

a) pay rise

b) 8 hour working day

c) longer holidays

d) political freedoms

. Short are also conducted periodically to train government officials
involved in nationally executed projects.
a) seminar

b) education
C) training courses
d) conferences
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7. Banks often serve as payment within a country and between nations.
a) insurers
b) underwriters
C) agents
d) means

8. The promissory was due for payment on 27 December 1988.
a) note
b) cheque
Cc) receipt
d) bill

9. An instruction to bank to pay a particular amount of money at regular times
from a person's bank account to another bank account is called a
a) lump sum
b) ad hoc payment
c) financial transaction
d) standing order

10.Advance customers are for preferential rates.
a) illegible
b) eligible
c) righteous
d) responsible

IIpuMepHBIN nIepeYeHb BONPOCOB K 3a4eTy

1. JlenoBas 3THKA.

2. DTU4YecKue mpooOJieMbl AEIOBBIX OTHOIICHUH.

3. DTHYeCKUe MPUHIIUIIBI.

4. DTUKET KOMMYHUKaIUM

5. JIeIoBOM TUKET

6. CoBpeMeHHbIE TEXHOJIOTUH YIIPABJICHUS IEPCOHAIOM.

7. AytctadduHr.

8. AyTCOPCHHT.

9. KagpoBblii KOHCAJITHHT.

10. MoTuBanus TpyJa0BOH JAeATEIbHOCTH.

11. KopnopatuBHas KyJIbTypa.

12. TexHosiorusi OpraHu3alyy U MPOBEJICHUS JEIOBbIX COBEIIAHUMA.
13. AHanu3 HeCTaHJAPTHBIX CUTYaAIUH.

14. Yupasnenue KOHOIUKTaMH.

15. OcHoBHbIE ITpaBUiIa ¥ MPUHLKIIBI YIIPABIECHUS IPOEKTAMHU.

32



16. OpranuzanroHHas CTPYKTypa IPOeKTa.
17. Ouenka 3¢ (peKTUBHOCTH U PUCKOB MPOEKTOB.

18. TleperoBopsl. [IpaBuiia u TakTHKa BEJACHUS TIEPETOBOPOB.

19. OcobGeHHOCTH OpraHU3aIliU JISTOBBIX BCTPEY.
20. HaumoHaapbHBIA DTHKET AEJIOBOTO OOIIIEHUS.
21. Opranu3zarus npe3eHTalui U MpUeMoB.

22. IIpuHIMI SKOHOMHUYECKOM 11e1€CO00Pa3HOCTH.
23. lpuanun nuddepeHIMpoBaHHOTO MOAX0AA.
24. IlpuHIUTT KOHKYPEHTOCTIOCOOHOCTH.

25. ITpuHuMn pa3aesieHus NOJTHOMOYHM.

IIpumep Ouitera nJid 3auera

®denepanbHOe rocyIapcTBeHHOE 00pa3oBaTe/ibHOe OI0/IZKeTHOe YUpe:KaeHue
BbICIIET0 00pa30BaHUsA
«®unancoBblil yauBepcurtet npu [lpasureanscree Poccuniickoii @exepanmnm»

(SpocnaBckuii punuag OUHYHHBEPCUTETA)

Ka(benpa ((FOCVI[&DCTBCHHOC U MYHUIIUIIAJIbHOC YIIPABJICHUC U MCANAKOMMYHUKAITUHN)»

®opma 00yueHuUsT 3a04yHas

40.04.01 «IOpucnpyneHuus»

Jucuumiauaa  «Jle10oBoil aHTJIUMMCKUI S3BIK)
Ddunnan ApocnaBckuii
Moayns 5 Hamnpasnenue

HamnpasnennocTts mporpammbl MaructpaTypbl «lOpHUCT i1 yacTHOTO OU3HECA M BIACTH

BWJIET JJIA 3AYETA Ne 1

No Bompocs! Ounera MakcuMainbHbIi
n/n Oam1

1. | Teopernyeckuii Bonpoc 15 GannoB

2. | TeopeTnueckuii BOmpoc 15 6amnoB

3. | IIpakTHKO-OpMEHTHPOBAHHOE 33aHNE 30 GanoB
ITonroroBuin

(®UO nmpenogaBaTens)

YT1Bepxaaro:
3aBenyroumii kapenpoit
«["ocygapCTBEHHOE 1 MyHU- IIpockypuosa K.IO. Jara 20

UIIaJIbHOC YHPABJICHUC U
MCIUAKOMMYHUKAITUN >

Tabnuna 7 - [IpuMepsl OIEHOYHBIX CPEACTB I MPOBEPKU KOMITETEHITUN

KoMmneren-
108

TunoBblie 3adaHusdA
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Croco06-
HOCTD
najabHel-
meMy Ipo-
heccuo-
HAJIBHOMY
pocty, He-
00xo1u-
MOMY B
YCIIOBUSIX
nepexoqa K
WHHOBAIU-
OHHBIM MO-
JIensaM  Ous-
Heca u
HAIMOHAJIb-
HOH DKOHO-
MUK
(TIK-2)

K

1.00beKTUBHO OLIEHUBAET CBOU BO3MOKHOCTH M COBEPILIEHCTBYET CBOU 3HAHUS U

HaBbIKH B COOTBCTCTBHUH C TpeﬁoBaHl/IflMI/l l'lpO(l)eCCI/lOHaJ'leOFO coo01IecTBA.

Look at the CV (Curriculum Vitae). Put the headings from the box into correct place in the

CV.

Education Interests

Kev skills Personal details Personal

profile References Work experience

(1)

Name:
Address:
Telephone:
E-maal:
Nationality:
Date of birth:
Mantal Status:

David Bennett

4 Ash Grove Road, Bristol, OT2, UK
0665 364 582

davidb{@mkig. ssu.co.uk

British

12/10/85

Single

(2

I am reliable, well

organized and used to working on my own initiative. I am able to

prioritize my workload. I am comfortable working on my own or as a part of a team_

() I
2008 - 2011

2003 — 2006

Diploma in Business Studies, London Metropolitan University
BA in English Literature and Language, University of Essex

@ _
2011 — Present

2006 — 2008

Marketing Assistant, Success Solutions Unlimited (S5U), Bnstol,
UK
Teacher of English, Churchill School of English, Munich, Germany

()

¢  Good communicator

Self-motivated
Computer skills:

*  Drnving license

Good problem-solver

Microsoft Word, Excel, Power Point. HTML, Java

Fluent in German

(6)

Football, sailing, reading

(N

Available on request

Write CV of your own using CV above as an example.

z.ﬂeMOHCTppreT 3HAHHUE TeHZ[eHIII/Iﬁ Pa3BUTHUSA NMPABOBOIo peryJimpoBanusi aedA-

TCJIBbHOCTH XO3HﬁCTBleI]1HX Cyﬁ'beKTOB U KOHTPOJbHO-HA/I30PHLIX OPraHoB.

3. AHAIM3MPYeET AKTYAJTbHYI0 CyAeOHYI0 MPAKTHUKY AJs 3(PeKTHBHOIO IopHanyie-
CKOT0 CONPOBOKAEHUS OM3HECA B YCJIOBHUSX Nepexoa K MHHOBALMOHHBIM MOJEIAM

Over to you

An idea has been recently voiced to transfer some of Moscow's func-
tions to St. Petersburg. Do you approve or disapprove of this idea?

dasapprove
48%

hard answer
28%

approve
24%

OM3HECa M HAMOHAJILHOM YKOHOMHUKE.
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Do you know what a will is? Discuss with your partner if it’s important to have one. Why?
Read the information concerning will making from www.investopedia.com and maich the
headings (1-6) to the paragraphs (a-f).

1. What Is a Will?
Why Do I Need One?
What Happens If I Don't Have a Will?
How Do I Get a Will?
How Can I Change My Will?
What Do I Do with It Once [f's Done?
a) Changing vour will 1s easy. Simply write a new will to replace the old one, or make
an addition to it. Ideally, make any changes to your will when vou are of sound mind and in
good health. This limits the likelihood that vour wishes can be successfully chaenged and
avoids decisions made in haste or under intense emotional pressure.

b IE vou do not have a swill the state will oversee the distribution of vour assets.
Contrary to popular opinion, the state does not inherit vour assets, but rather distributes them
according to a set formula. The formula often results in half of yvour estate going to vour
spouse and the other half going to vour children.

c) Creating a will lets vou decide how your belongings, such as cars or a house, shonld,
be distributed. If yvou have a business or investments, your will can direct the smooth
transition of those assets as well. If vou have small children, a will lets vou provide for their
care. If they are adults, vour will can dictate the assets they receive. Creating a will also
minimizes tensions among survivors.

d) Creating vour will 1s the first step 1n a two-step process. The second step 1s putting
vour will in the hands of your executor or a professional advisor. Remember, your wishes gan,,
only be carned out if they are known. Putting vour will in capable hands ensures that it will
be available when it 15 needed.

e) A will 1s a legal document that sets forth your wishes regarding the distribution of
your property and the care of your children. To maximize the likelihood that your wishes are,
carned out, vou should have a will that 1s set forth in writing, and signed by you and vour
witnesses. If vour will does not meet these standards, your instructions may not be carried out.

f) When you are ready to prepare a will, compile a list of your assets and debts. Be
sure to include the contents of safe deposit boxes, items of sentimental value, family relic and
other assets that vou wish to transfer to a particular person or entity.

Al

Croco6-
HOCTb pe-
IIaTh CJIOXK-
HBIE IOpH-
JTUYECKHE
poOIeMbl
(cutyanun),
a1arTHPO-
BaThCS B
YCIIOBHSX
MEHSIIO-
ieics npa-
BOBOH pe-
AITBHOCTH,
NPUHUMATH
ONTUMAITb-
HBIE yIpaB-
JIEHYECKHE
pelieHus
(ITKH-6)

1. O6ocHOBBIBaET MEXaHU3M NPUHATHUA ONITUMAJBHBIX YIIPABJICHYECCKUX peIIIeHHﬁ,
OCHOBAHHBIX HA MEKIUCHUIVIMHAPHBIX 3HAHUAX U NMPaBUJIax J1eJIOBOI M MeKJIU4-
HOCTHOM KOMMYHHUKAaIUH

Read the description of the situation faced by the small business owners and complete the
summary below.

Maria and Anthony Brown, the owners of a small family hotel, were suffering from
their customers late payments. The couple practically lost their business because of this. Large
companies would have their bills overdue — some of them up to three months. When Maria
and Anthony demanded their due paymenis the companies would use delaying tactics. The
Browns never seemed to be able to talk to the right persons. Then the representatives of the
companies would say they had made a mistake on the invoice or mvent other explanations.
The hotel’s largest customer, a big local emplover, was responsible for the most of the
scourges.

This situation forced Maria and Anthony to change the whole payment system. They
made a decision that emplovees using their hotel had to pay their bills immediately and then
the company should compensate employees’ expenses. Now most of the customers pay within
a month. A vear ggg the Browns were owed £20,000 at any one time by all their debtors. Now
it’s £5,000.

Business:
Owners:
Problem:

The solution:
Situation now:

Amount now gyyed;

List the measures you can take to protect your business from late payment.
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2. BrisiBiasietr HEeCTAaHAAPTHbLIC ONITUMAJIbHbIC MOAX0AbI K PCHICHUIO 3aa41 B YCJI0-
BHSIX MeHsIIolIeiics HpaBOBOﬁ P€AaJbHOCTH.

. What do you think would be an appropriate punishment for...?
. a woman who left some kittens in a forest

. people caught speeding in a residential area

. a man who was caught carrying a loaded gun in the street

. some teenagers who vandalized a school bus

[ S S

. noisy neighbours who play rock music very loudly at all hours

7.3. CooTBeTCTBYWOIIHE NMPHUKA3bl, PACTIOPSKEHUS PEKTOPATa 0 KOH-
TPoJie YPOBHSI OCBOEHUSI TMCUMILIUH U ¢hOPMUPOBAHHOCTH KOMIIETEHIIUI CTY-
JI€HTOB

[Tpukas ot 23.03.2017 Ne0557/0 «O6 ytBepxaeHuu [lonoxxeHus: o nposeie-
HUW TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH W MPOMEKYTOUYHON aTTeCTaIruu o0ydJaro-
HIMXCS 10 IporpaMMaM OakajiaBpuara U Maructparypbl B GMHAHCOBOM YHUBEPCH-
TeTe» U JTOKAJIbHBIC aKThI (PUIIHAIIA TT0 TAHHOMY BOTIPOCY, pa3MEIIEHHBIE O CChUIKE:
http://www.fa.ru/fil/yaroslavl/about/base/Pages/oup.aspx

8. IlepeuyeHb OCHOBHOM M 1OMOJHUTEJIbHOM y4eOHOM JIUTEpPaTyphbl, HE00-
XOAUMOU 1JIs1 OCBOCHUS AU CIMILJIMHbI

OcHoBHas JuTeparypa

1.®enotora, O. JI. [lenoBoil MHOCTpPAHHBIN SA3bIK. AHTJIMACKUN SI3BIK IS
IOpUCTOB : yueOHUK 111 MaructpoB / O. JI. denortora, O. E. UBanoBa-XonoaHas ;
otB. pea. O. JI. ®enoroBa. — Mocksa : IIpocnekr, 2018. — 144 c. — OBC IIpo-
cunekt. - URL: 28 http://ebs.prospekt.org/book/37525 (mara oOpamieHus:
22.03.2021). — TekcT : DJIEKTPOHHBI.

2. Allison, J. The Business 2.0. C1 Advanced : Student's book / J. Allison, R.
Ap-pleby, E. de Chazal .- Oxford : Macmillan, 2013 .— 160 p.

3. Allison, J. The Business 2.0. B2 Upper Intermediate. Student’s Book / J.
Alli-son, J. Townend, P. Emmerson .— Oxford: Macmillan Publishers Limited,
2013 .-160p.+1CD.

4. Knumosa, .M. Aurnuiickui a36lk. OCHOBBI akaeMu4eckoro nucema. 4.1
= English. Basics of Academic Writing : Yde6Hoe nocoOue Ijisi MarucTpaHToB /
N.N. Knumosa, /I.I'. BacbOuena, O.A. Kanyruna ; ®unyHuBepcurer, JlemapramMeHt
A3bIKOBOM MOJATOTOBKM .— Mocksa : @unyHnuBepcuret, 2016 .— 120 ¢.; 7.5 .. +
Tupax 100 5k3. .— MMeeTcs 2neKTpOHHAs Bepcrsl: DIIEKTPOHHBIE TEKCTOBBIC J1aH-
Hble.— CBOOOHBIN JOCTYyN U3 cetu MHTEep-HeT

JonosHuTEILHAA JIMTEPATypPa

5. Leki, I. Academic Writing. Exploring Processes and Strategies : Student's
Book / I. Leki ; University of Tennessee .— 2nd ed. .— Cambridge : Cam-bridge
University Press, 2012 .— 434 p. .— Ha aHIIL. 513.

6. Master Seminar (a thesis writing guide) : A distance learning academic
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course book / V. Adamov [u ap.] ; D.A. Tsenov Academy of Economics .— 3-nd
Edi-tion .— Veliko Tarnovo : ABAGAR Publishing House, 2012.— na aHrJ1. 3bIKe

7. Gagarina, M. (I'arapuna M.). Professional ethics and business standards:
Man-ual in English for economic department students studying specialty "Interna-
tional Finance" Master program=IIpodeccronanbHast 3THKa Onu3Heca: YueOHoe Imo-
coOue Ha aHTJl. 3. 7151 CTYJIEHTOB, 00y4. o Harp. "JkoHoMuka'", mpo-puie "Mex-
JTyHapoAHble UHAHCHI, Tporpamma noArot. Mmaructpa / M. Gagarina ; Financial
University .— M. : Financial University, 2016 .— 92 p.; 7,75 m.n. + Tupax 100 3k3.
— HMmeercs anekTpoHHAast Bepcusi: DIEKTPOHHbIE TEKCTOBBIE JaHHBIE

9. Ilepeyenn pecypcoB HH(POPMALNMOHHO-TETEKOMMYHUKAIUOHHO ceTH
«HTEpHET», HEOOXOAUMBIX [IJISI 0CBOEHUS TUCIUILINHBI

1. www.financialenglish.org

2. Www.economist.com

3. www.guardian.co.uk

4. www.mirror.co.uk

5. www.news.com.au/dailytelegraph

6. www.washingftonpost.com

7. http//www/.canberra.edu. au/ studyskills /writing/ literature

8. http://elib.fa.ru/OnexTponnas Oubnnoreka dOUHAHCOBOIO YHUBEPCUTETA
(3b)

10. MeToanyeckue yKa3aHusi JJisi 00y4alOLUXCS 1O OCBOEHUIO TMCIH-
IJVIMHBI

HanmeHoBaHHE METONMUYECKUX MATEPH- T'on MecToHax0XI€HHE MaTepualla
ajnoB YTBEPXKICHUS (ccpuika Ha caift (umana)
JUTSL 00YYarOIUXCS

Kunmerosa T.H. Metoauueckue peko- https://cloud.mail.ru/public/7Wk4/4cYeHj
MEHJAIWY TI0 BBITIOJHEHHIO KOHTPOIIb- Vof

HOH paboThI O nUCHUTUINHE «/[emoBoi 2024
AHTJIMACKUH S3BIK» IS CTYACHTOB, 00Y-
YarOMIMXCS TI0 HaIpaBIEHUIO TIOJro-
toBku 40.04.01 «}OpucnpyaeHums»

IIpukaz  dunyHuBepcurera  OT IIpukaz  Ne 1040 0o ot
14.05.2021 1. Ne 1040/0 «O0 ytBep- 11.05.2021.PDF (fa.ru)

KJIEHUM METOJAMYECKHX PEeKOMEHMa-
MW MO IUITAHUPOBAHUIO M OpraHU3a-
MU BHEAYAUTOPHOM CaMOCTOSITEIb- 2024
HOM pabOoThI CTYIEHTOB 110 00pa30Ba-
TEJIbHBIM IIpOrpaMMam OakajiaBprara
u Maructparypsl OHHAHCOBOM YHH-
BEPCUTETE»

11. llepeyenb MHGOPMAIMOHHBIX TEXHOJIOTHIi, HCIOJIb3yeMbIX IIPH OCY-
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https://cloud.mail.ru/public/7Wk4/4cYeHjVof
https://cloud.mail.ru/public/7Wk4/4cYeHjVof
http://www.fa.ru/fil/vladik/about/base/SiteAssets/Pages/method/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%E2%84%96%201040_%D0%BE%20%D0%BE%D1%82%2011.05.2021.PDF#search=%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%20%E2%84%96%201040%2F%D0%BE
http://www.fa.ru/fil/vladik/about/base/SiteAssets/Pages/method/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%E2%84%96%201040_%D0%BE%20%D0%BE%D1%82%2011.05.2021.PDF#search=%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%20%E2%84%96%201040%2F%D0%BE

IIEeCTBJIEHUN 00Pa30BaTEIbLHOIO MpoIecca Mo AUCHHUILIMHE, BKJIOYAs Iepe-
YeHb HEO0XOAUMOr0 MPOrPaMMHOIo odecrnedyeHus 1 MH(POPMALMOHHBIX CIIPa-
BOYHBIX CHCTEM

11.1. Komnnekm 1uyeH3uoHHO20 RPOCPAMMHOZ0 00ecnedeHus:
1. Windows, Microsoft Office.
2. AHTHUBHpYC
11.2. Cospemennsie npogheccuonanvusvle 6azpl OAGHHBIX U UHPOPMAYUOHHDBIE
CHPABOYHbBIE CUCHIEMDL:
Tabmuma 8 — Mcnons3yembie mpodeccuoHanbHbIe 0a3bl JaHHBIX U HHGOpMa-
[IUOHHBIE CITPABOYHBIE CUCTEMBI.

HasBanne peKOMEHIyeMBbIX TEXHUYECKHX U
Neri/mt HanmenoBanue pa3znennos u tem
KOMITBIOTEPHBIX CPEACTB O0YUCHHS
1 ITpaBoBas 6a3a nanubix «Koncynaprantllmoc» Temsr 1-8
2 CnpaBouHo-nipaBoBasi cuctema «I['apanT Tewmbr 1-8
3 Wudopmanmonnas cucrema Bloomberg. Temsr 1-8
4 WNudopmannonnas cucrema Thomson Reuters Tewmsr 1-8

11.3. Cepmuguuuposannsvie npozpammusie U annapamuvle cpeocmea 3a-
wumaul uHpopmayuu: ne npedycmompenbl.

11.4. /locmyn K 31eKmMpPOHHO-0UOIUOMEUHBIM CUCHEMAM:

[Ipu ocBOCHMM TUCUUIUIMHBI KaXAblii 00yYaIOIUiCA B TEUEHUE BCETO NEPH-
oJla 00y4YeHHUs 00eCTeYMBACTCS WHIWBHAYATbHBIM HEOTPAHUYCHHBIM JTOCTYIIOM K
OJTHOW WJIM HECKOJIbKUM DJICKTPOHHO-OUOIMOTEYHBIM CHUCTEMaM (DJIEKTPOHHBIM
OubIMoTeKaM) 1 K 3JIEKTPOHHON HH(POPMAITMOHHO-00pa3oBaTebHOM cpeie DuHaH-
COBOTO YHUBEpPCHUTETa. DIEKTPOHHO-OMONMMOTEeYHasi cuctema (dJIeKTpoHHas Ouo-
JMOTEKA) U DJIEKTPOHHAsI HH(OPMAIITMOHHO-00pa3oBaTelibHas cpejia 00eCeynBaloT
BO3MOYKHOCTH JIOCTyMa OOy4YaromIerocsi u3 000l TOYKH, B KOTOPOM MMeEeTCs J0-
CTYIl K HH(GOPMAIIMOHHO-TEJIEKOMMYHUKAITMOHHON ceTn "MHTepHer", kak Ha Tep-
putopuu (unuana, Tak U BHE €e.

12. Onucanne MaTepuaJIbHO-TEXHHYECKO 0a3bl, HEOOXOIMMON 15 OCY-
LIeCTBJICHUS] 00PAa30BaTEJbLHOI0 MPOLEcca M0 AMCHMILIMHE

[ToMerennss mpencTaBiIsiOT cOO0OM y4eOHBIE ayJaUTOPHUM JIJIsi TIPOBEACHUS
y4eOHBIX 3aHSATUNA BCEX BUIOB, TPEAYCMOTPEHHBIX TPOTPAMMON MarucTpaTyphl.

[ToMemenus jisi caMOCTOSITEILHOM paOOThl 00YUYArOIIUXCSl OCHAIIICHBI KOM-
MBIOTEPHON TEXHUKOHN C BO3MOXKHOCTBIO MOJKIIOUEHUS K ceTH « MHTepHEeT» 1 00ec-
MIEYCHUEM JIOCTYTIA B JJICKTPOHHYIO HH(POPMAIIMOHHO-00pa30oBaTeIbHyo cpeny du-
HAaHCOBOI'O YHUBEPCUTETA.

ITpodeccopcko-me1arornaecKuii CocTaB 3HAKOMHUTCS C IICUX0JI0TO-(PH3H0I0-
THYECKUMU OCOOCHHOCTSMH OOYYArOIIMXCS WHBAIUAOB M JIUI] C OrPaHUYCHHBIMU
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BO3MOXKHOCTSIMH 3710pOBbsl. [Ipyn HEOOXOAMMOCTH OCYIIECTBISETCS AOMOJHUTEb-
Has MOJJIepXKKa MPerofaBaHus ThIOTOPAMU, MCUXO0JIOTAMH, COLIUAIbHBIMU PaboT-
HUKAMU, POIIECIITUMHU OATOTOBKY aCCUCTEHTAMH.

B cooTBeTcTBUU ¢ METOIUYECKUMU peKOMeHaanussMu MunoOpHayku Poccun
(yrBepxaensl 08.04.2014 Ne AK-44/058H) B Kypce Ipeanosaraercs UCrob30BaTh
COLIMAJIbHO-aKTUBHBIE U PE(IIEKCUBHBIE METO/Abl OO0YYEHUS, TEXHOJIOTMH COIIMO-
KyJIbTYPHOH peaOuIuTaIluu C LENbI0 OKa3aHUsl MMOMOIIM B YCTaHOBJICHUU MOJIHO-
LEHHBIX MEXJIMYHOCTHBIX OTHOIIEHHWW C JPYTUMHU CTYIAEHTaMH, CO3JJaHUU KOM-
(GOPTHOTO MCUXOJIOTHYECKOTO KJIMMaTa B cTyaeHueckor rpynme. [Togbop u paspa-
00TKa y4eOHBIX MaTEPHAJIOB MPOU3BOJIATCA C YUETOM MPEIOCTABICHUS MaTepraa
B pa3NMYHbBIX (hOpMaxX: ayAHaTbHOM, BU3YaIbHOM, C HCTIONIb30BAHHEM CIEIIHATBHBIX
TEXHUYECKUX CPEACTB U MH(POPMALMOHHBIX CUCTEM.

OcBoenne aucuurmebl tunaMu ¢ OB3 oCcylecTBiseTcs ¢ UCIOIb30BAHUEM
CpeacTB oOyueHus: OOILIEro M CHelHaIbHOrO0 Ha3HaueHus (IepCOHATbHOTO U KOJI-
JIEKTUBHOTO HCIOJB30BaHUs). MarepuaibHO-TEXHUUECKOE OOECIeueHue IMpeny-
CMaTpUBaET NPUCIIOCOONIEHNE ayJUTOpHUil K Hykaam jui ¢ OB3.

dopma TpOBEAEHUS aTTECTALUU JIA CTYJICHTOB-MHBAJINUJIOB YCTAaHABIWBA-
€TCsI C y4€TOM MHIMBUYyaJIbHBIX ICUX0(DU3HUUECKUX 0COOeHHOCTEH. J{J1s CTyIeHTOB
c OB3 npenycmarpuBaeTcst 1ocTynHas popMma MpeAoCTaBiICHUs 3aJaHUN OLEHOY-
HBIX CPEJCTB, & UMEHHO:

— B IIEYATHON WJIM 3JIEKTPOHHOU (popme (U1l ULl C HapYIIEHUSIMU OIOPHO-
JIBUTATEJILHOTO ammapara);

— B MeYaTHON (hopMe WM JIEKTPOHHOU (OpMe C YBEIMYEHHBIM HIPUPTOM U
KOHTPACTHOCTBIO (17151 JIML] C HAPYIICHUSIMU CITyXa, PEUH, 3pEHHUS);

— METOJIOM YTEHHMSI aCCUCTEHTOM 3aJlaHusl BCIyX (IS JIUL[ C HAPYIIECHUSAMHU
3peHus).

CryzaeHTam ¢ HHBJIMIHOCTBIO YBEJIMUMBAETCSA BPEMS HA IIOJATOTOBKY OTBETOB
Ha KOHTPOJIbHBIE BOMPOCHKI. JIJIsl TAKUX CTYJEHTOB IPEeAyCMaTpUBAETCS JOCTYMHAs
¢dbopMa npenocTaBieHUs] OTBETOB Ha 3a/1aHHUs, @ UMEHHO:

— MUCHbMEHHO Ha Oymare uiim HabOpPOM OTBETOB Ha KOMIIBIOTEPE (IS JIUIL C
HapYLIEHUSMHU CITyXa, peun);

— BBIOOPOM OTBETA U3 BO3MOXKHBIX BaPUAHTOB C HCIOJIb30BAHUEM YCIYT ac-
CUCTEHTA (J1s1 JIUI] C HAPYILICHUSIMUA OMTOPHO-/IBUTATEIILHOTO anmnapara);

— YCTHO (IUIsl JIMLl C HAPYIICHUSIMU 3PEHHS, ONMOPHO-IBUTATEIIBHOIO ara-
para).

[Tpy HEOOXOIUMOCTH J1JIs1 O0YUAIOITUXCSl C MHBAJIMIHOCTBIO MPOIIEypa Olle-
HUBAHMSI PE3YJIbTATOB OOYUYEHHSI MOKET IPOBOJUTHCS B HECKOJILKO 3TAIOB.
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